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General Applicability Statement

1.0 Policy

Lockheed Martin maintains a firm commitment to respecting human rights. This commitment
underlies Setting the Standard, the Lockheed Martin Code of Ethics and Business Conduct, and
our stated values—Do What’s Right, Respect Others, and Perform with Excellence. A robust
ethics program and corporate culture form the foundation of Lockheed Martin’s human rights
approach, followed by employee management, supplier engagement, and our product
development and sales.

2.0 Applicability

This policy applies to all Lockheed Martin elements (as defined in CRX-003, Policies and
Procedures), employees, the Board of Directors, and others who represent or act for us.

3.0 Core Principles

3.1 Lockheed Martin recognizes the following core principles: Freedom; Equal Opportunity,
Dignity and Respect; Integrity; Responsible Product Development and Sales; and Safety and
Security.

Freedom

3.2 We are committed to prohibiting any form of child or forced labor, human trafficking, or
modern slavery for any purpose.
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3.3 We respect the right of workers to exercise freedom to join trade and labor unions, to
bargain collectively and to engage in peaceful assembly, as well as respect the right of workers
to refrain from such activities.

Equal Opportunity, Dignity and Respect

3.4 We promote fair wage practices in accordance with CPS-504, Compensation.

3.5 We require our employees to complete training on equal employment opportunity,
harassment-free workplace, and combating human trafficking.

3.6 We prohibit harassment, bullying, and discrimination in accordance with CPS-003,
Nondiscrimination and Equal Employment Opportunity, and CPS-564, Harassment-Free
Workplace.

Integrity

3.7 We offer multiple avenues for anyone working or acting on our behalf to raise legal or ethical
issues or concerns without fear of retaliation in line with our Code of Ethics and Business
Conduct.

3.8 We subscribe to the following principles in our artificial intelligence (Al) design,
development, deployment, and internal use: Responsible, Equitable, Traceable, Reliable, and
Governable in accordance with CPS-022, Ethical Development and Use of Artificial Intelligence.

3.9 We have zero tolerance for bribery and corruption and will withdraw from business
opportunities rather than risk violating anti-corruption laws and our core values in accordance
with CPS-730, Compliance with Anti-Corruption Laws. We conduct risk-based anti-corruption
due diligence before entering into relationships with third parties, including business
development and strategic business consultants, who are subject to audit.

Responsible Product Development and Sales

3.10 We conduct business in a manner consistent with our core values and in accordance with
all applicable U.S. government laws and regulations, including export controls, as well as all
other applicable laws in jurisdictions where we operate.

3.11 We maintain an international trade compliance program to facilitate our compliance with
the applicable laws and regulations of the United States and each country in which we sell our
products in accordance with CPS-310, International Trade Controls and Compliance.

Safety and Security

3.12 We provide a safe and healthy work environment in accordance with CPS-015,
Environment, Safety and Health, as described on our ESH website.

3.13 We are committed to operating in a manner that protects the environment and conserves
natural resources.
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3.14 We actively work to reduce risks associated with critical minerals.

3.15 We support global security and the security of our employees as they conduct business on
our behalf.

4.0 Governance

4.1 We comply with applicable human rights laws and take into account international human
rights standards and principles that are at the core of Lockheed Martin’s values, including the
Universal Declaration of Human Rights and the United Nations Guiding Principles on Business
and Human Rights (UNGPs) when conducting business globally.

4.2 Our human rights approach is overseen by the Senior Vice President Ethics and Enterprise
Assurance. A cross-functional Human Rights Focus Group, consisting of members from Ethics,
Human Resources, Legal, Supply Chain and Sustainability, examines strategies for evolution of
our human rights framework. This group is championed by the functional Vice Presidents and
overseen by our Vice President Ethics and Business Conduct, directly reporting to the Senior
Vice President Ethics and Enterprise Assurance and convenes quarterly or as needed.

5.0 Human Rights Program

5.1 Our human rights program is built around responsible employment practices, supply chain
due diligence and product lifecycle management.

Our Employees

5.2 We will support human rights by treating employees with respect, promoting fair
employment practices, providing fair wages, and prohibiting harassment, bullying, and
discrimination, use of child or forced labor, or trafficking in persons for any purpose. For further
information, refer to our Code of Ethics and Business Conduct; CPS-003; CPS-504; CPS-564;
and CPS-734, Combating Trafficking in Persons.

Our Supply Chain

5.3 We are dedicated to building a supply chain that is not only resilient, but responsible. We
expect our suppliers to adhere to our Supplier Code of Conduct, which draws from our Code of
Ethics and Business Conduct and emphasizes our expectation that they respect human rights.
We have pre-contractual procedures to ensure that new contracts meet relevant laws and our
standards and values, including proposal review and approval procedures to evaluate risks.

5.4 We conduct supplier and human trafficking risk assessments and audits.

5.5 We have a due diligence program for Responsible Supply Chains of Minerals from Conflict-
Affected and High-Risk Areas.
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Our Products

5.6 We consider potential risks throughout the life-cycle of a product, from development to
production and testing to sales. We recognize the limitations of our control beyond the sales of
our products and any risks associated with the misuse of our products.

5.7 Our international military sales are regulated by the U.S. government. This includes U.S.
government consideration of whether any arms transfer contributes to the risk of human rights
abuses and whether they are being used in potential conflict-affected regions.

5.8 We are not involved in certain weapons as outlined in Lockheed Martin’s Certain Weapons
Statement.

6.0 Training

Mandatory training for all employees across a wide range of human rights topics is an integral
component of our due diligence process. This includes periodic review and certification to the
Code of Ethics and Business Conduct, annual Ethics Awareness Training, Conflict of Interest,
and Business Conduct Training compliance modules (including Combating Trafficking in
Persons, International Business Practices and Gifts/Business Courtesies). Other compliance
training is assigned to target audiences based on their roles.

7.0 Reporting and Investigating

7.1 All employees have access to reporting mechanisms. The "How the Ethics Process Works"
booklet provides an overview of the many resources available. Our suppliers, third parties, and
anyone acting on our behalf also have access to resources to raise concerns.

7.2 Lockheed Martin promptly and thoroughly investigates all alleged violations of laws,
regulations, policies, procedures, or the Lockheed Martin Code of Ethics & Business Conduct,
that occur in the workplace or in off-premise situations with a relationship to the workplace or
that affect the workplace in accordance with CRX-021, Internal Investigations. Potential
violations may be identified through normal compliance channels or raised by whistleblowers
and other concerned employees. Lockheed Martin has the necessary controls in place to
ensure the confidentiality of whistleblowers and other confidential reporting parties and has zero
tolerance for retaliation. We will take appropriate action following substantiated allegations.

7.3 We will periodically share progress on our human rights commitments and refine our
program as needed.

/Isll Leo S. Mackay Jr.
Senior Vice President Ethics and Enterprise Assurance
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